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Organization 
Founded in 1976, Tesh’s core purpose is to offer choices and opportunities to people of all ages seeking greater 

independence, self-sufficiency, and participation in their community.  Operating under the core values of 

Choice, Dedication, Integrity, Progress and Quality, the 60 staff members do this by providing life and 

employment skills to children and adults who might have one or more of a variety of disabilities.  Over 75 crew 

members and vocational center workers are also employed by Tesh, contributing to the $2.5 million in projected 

revenues.  

 

Position 
Reporting to the Board of Directors, the CEO will have overall strategic and operational responsibility for Tesh 

staff, programs, expansion, and execution of its mission.  The CEO will focus on the strategy, financial health, 

relationships with the Board and community, resource development, and successful program delivery to enable 

it to achieve its short term objectives and long term mission and vision.   The CEO will maintain deep 

knowledge of the field, core programs, operations and business plans. 

 

Responsibilities 

Strategic Vision, Leadership and Management 

 Provide inspirational leadership and direction to the management team and staff to ensure continued 

development and management of a professional and efficient organization; establish effective decision-

making processes which will enable Tesh to achieve its long and short-term goals and objectives. 

 Cultivate a strong and transparent working relationship with the Board and management team, and ensure 

open communication regarding the measurement of financial, programmatic, and impact performance 

against stated milestones and goals. 

 Help maintain a diverse and inclusive Board representative of the community and one that is highly engaged 

and willing to leverage and secure resources. 

 

Resource Development 

 Working with the Marketing and Development Board Committees, ensure the flow of funds permits Tesh to 

make continuous progress towards the achievement of its mission and that those funds are allocated 

properly to reflect present needs and future potential. 

 Working with Marketing and Development Committees, formulate and execute comprehensive marketing, 

branding, and development strategies which will ensure consistency throughout the organization and 

enhance revenue from major donors, foundations, government agencies, and corporations. 

 Use external presence and relationships to garner new opportunities and build short and long term funding 

relationships. Schedule frequent opportunities to share the Tesh mission in the community with service 

organizations and other venues where community leaders gather.   

 

Infrastructure and Operations 

 Ensure the delivery of high quality services while managing for current and future growth. 

 Support, lead, and motivate organizational staff including maintaining strong communication with the staff 

throughout the organization.  Create and promote a positive work environment that supports consistency and  

 integrity throughout the organization’s strategy, program implementation and administration, operational 

methods, and data collections needs. 

JOB TITLE: Chief Executive Officer 

DEPARTMENT:  

RESPONSIBLE TO: Board of Directors 

SUPERVISES: Vice President, Admin & Accounting 

FLSA:  Salaried, Exempt 

http://www.teshinc.com/


 Oversee the financial status of the organization including developing long and short range financial plans, 

monitoring the budget and ensuring sound financial controls are in place.  Set financial priorities to ensure 

the organization is operating in a manner which supports the needs of each program and the needs of the 

staff. 

 

Program Development and Evaluation 

 Ensure ongoing local programmatic excellence, rigorous program evaluation, and consistent quality of 

finance and administration, fundraising, communications, and systems.  Recommend timelines and 

resources needed to achieve strategic goals. 

 Increase efficiencies and consistency of service delivery throughout the organization by ensuring strong 

program management and accountability of quality assurance and adherence to core values and mission. 

 Working with program management, review the operating results of each program, comparing them to the 

established budget and objectives, and take steps to ensure the appropriate measures are taken to correct 

unsatisfactory results. 

 Maintain strong industry knowledge, community contacts, and understanding of client needs in order to 

work within the legislative and regulatory operating parameters to run programs which will meet the 

mission and vision of the organization.   

 Establish and/or maintain relationships with local, state, and national agencies in order to leverage the needs 

of the organization, be informed of and in position to influence the legislation related to the industry and 

observe best practices in policy and business direction.  Assure relationships benefit the organization overall 

and that critical information is communicated to the management team and Board on a timely basis. 

 Assure adherence to industry standards including but not limited to CARF, Health & Welfare, and Idaho 

Vocational Rehabilitation.   

 

Qualifications 

 The CEO must be thoroughly committed to Tesh’s mission.  All candidates should have proven leadership, 

coaching, and relationship and staff management experience.  

 Minimum of a bachelor’s degree, ideally with an MBA or related advanced degree and 7 to 10 years of 

executive management experience. 

 Prior not-for-profit experience ideal, including in area of individuals with disabilities.   

 Significant board development, fundraising, marketing/branding, and fiscal management experience a must. 

 Track record of effectively leading and developing outcomes based organization and staff in a service 

industry. 

 Financial acumen and political and management know how with the ability to set clear priorities, assign 

associated resources, delegate, and implement essential. 

 Action oriented, entrepreneurial, adaptable and innovative approach to business planning.   

 Excellent coalition building skills with ability to communicate and work effectively with a variety of 

internal and external stakeholders is required. 

 Outstanding presentation and communication skills, and experience and proclivity to be an outgoing 

spokesperson, relationship builder, and representative of the organization in all necessary venues.  

 

Salary: 

Dependent upon Board contract. 
 
The above is general in nature and not intended to be exhaustive.  Tesh, Inc. reserves the right to revise or change job duties and 

responsibilities as the need arises.   
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